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Abstract: In this case, a food company made a claim for damages from a resigned 
employee for breaching the confidentiality agreement with the company by the 
disclosure and use of confidential documents and data. The court dismissed the 
plaintiff's claim. The court made a restrictive interpretation of the extensively 
stipulated confidential information in the agreement equating it to a trade secret 
prescribed in Article 2(6) of the Unfair Competition Prevention Act. This paper 
provides an overview of the precedents and theories on trade secrets in the Unfair 
Competition Prevention Act and a confidentiality obligation in an agreement, and 
the validity of the judgment is discussed. 
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